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Case studies
Multi-level case studies to illustrate and share best 
practices from across Europe
•	 Steering technological change: human-centered 
technologies
•	 Adapting to technological change: reskilling and 
transitioning

Outreach
•	 Designated webpage Future of Work and Inclusive 

Growth
•	 Events to connect researchers, policymakers and 

private sector 
•	 Podcasts

Publications
By the Excellence Network and Bruegel researchers 
Policy contributions, blogposts, opinion pieces

Dashboard
A comprehensive analytical tool to monitor the 
impact of technological change on labour markets in 
Europe
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Updated in real time

Accessible and customizable

Broad set of data sources

A long-lasting European research-to-action platform, in collaboration with the Mastercard 
Impact Fund and Mastercard Center for Inclusive Growth (CFIG) – 2020-2023

To build a lasting European 
platform on the Future of 
Work that:
Monitor  
the societal change induced by technological 
development and adoption

Studies  
the underlying dynamics of labour and product 
markets

Inspires  
decision makers with policy advice and best 
practises

Provides  
for a go-to sounding board to test ideas and 
solutions

#3 Technology and skills 
changing what need to know at work​
•	Reskilling for the Twin Transitions ​
•	Career transitions and mobility pathways​

#2 Technology and the 
employment relationship
changing how, when and where we work​
•	Telework and hybrid working​
•	Platform work and online labour markets

#4 Technology and 
 inclusive economy 
equity in work and shared prosperity
•	Labour market discrimination
•	Biased technology and digital divide​

#1 Technology and tasks
changing what we do at work​
•	AI and smart tech in the workplace​
•	Job quality and wellbeing​

#inlusiveTechAtwork
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